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High on the list of most desired working conditions for
many people —Maine public employees included —is a safe
and healthy place to work. Unfortunately, the record shows
that lots of workers just don’t have one. While some public
jobs like highway maintenance have been long recognized as
hazardous, office buildings have now also become a focus of
worker and union concern.
In Maine State employment in the last few years, many
positive actions have been taken to improve workplace health
and safety — beginning the costly task of asbestos cleanup,
setting standards for indoor air quality, and offering better
safety training programs among them. But much still needs to
be done.
MSEA is now working with State management, the Service
Employees International Union, and other public empioyee
unions to develop a program which encourages direct health
and safety monitoring by employees at tltsi* iobsitsg.
This March 30, an MSEA-sponsored Safety and Health
Conference at the Atrium Hotel in Brunswick kicked off our
new approach. Over 100 employees from throughout Maine
state government who had expressed an interest in joining
the effort for improved workplace health and safety got
administrative leave to attend. Also on hand were half a dozen
— continued on page 4
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MSEA’s Board of Directors has approved an oper
enrollment period for April, during which time am
non-member may join the union.
Probationary (new) employees in all bargaining units may
join MSEA anytime, but are encouraged to join during this
special enrollment period. Seasonal employees, whethe
working during the current season or not, may also join durinj
the enrollment period (seasonal employees pay MSEA due(
only during the time of year they work).
Dues-paying members are entitled to many union service
and benefits which protect and improve their jobi
Non-members get a “free ride” at the expense of members and at their own expense. Non-members who need legtl
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counsel or protection through the grievance process, iui
instance, must pay in advance for MSEA representation — it
can be very costly!
SIGNING UP NON-MEMBERS
The union counts on members to encourage all eligible
employees in each bargaining unit to join. There are a
thousand workplaces in Maine State employment, and many
different kinds of jobs. Contact with non-members is often
best done by fellow employees who are familiar with
MSEA.
If you know of someone ready to join, contact MSEA for
information and a membership application.
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The MSEA Income Protection Plan will also conduct an oper enrollment during April. MSEA members not currently enrolled
may join the Income Protection Plan without submitting Evidnce of Insurability during this open enrollment period,
g PlbggeMsts: Any mernbsr who hos been honisdinocme Fotaction coverage prior to February 1, 1986 and did not join
the Income Protection Plan during the last open enrollment ffective in April, 1986 is not eligible to join the Plan without
submitting another Evidence of insurability. If you have ben denied Income Protection coverage since the last open
enrollment effective in April, 1986 you may join the Plan durig this Open Enrollment. However you cannot file a claim for a
period of one (1) year for the illness for which you were>reviously denied Income Protection coverage.
In addition to the open enrollment any eligible member of th plan who wish to increase his or her level of coverage may do
so up to a maximum of $200 per month.
Effective date of coverage for those who enroll is May 1, 1989.

How to Enroll in the Plan: employees must be a member
of MSEA, and must complete an Income Protection
application and forward it to MSEA prior to May 1
1989.
How to Increase Coverage: participants must complet
a new Income Protection application and mail to MSE
prior to May 1, 1989.
Please check the eligibility chart (right) to determine ie
amount of coverage for which you are eligible.

E lig ib ility C l a s s i f ic a ti o n C h a r t
You May Have
If Your
Income Protection
Class
Salary Is
In $100 Increments
From
To
1-2-3
Up to $ 7,200
$100
$ 300
4
$ 7,200 to $ 9,000
$100
$ 400
5
$ 9,000 to $10,800
$100
$ 500
6
$10,800 to $12,600
$100
$ 600
7
$12,600 to $14,400
$100
$ 700
8
$14,400 to $16,200
$100
$ 800
9
$16,200 to $18,000
$100
$ 900
10
$18,000 to $19,800
$100
$1,000
11
$19,800 to $21,600
$100
$1,100
• 12
$21,600 to $23,400
$100
$1,200
13
$23,400 to $25,200
$100
$1,300
14
$25,200 to $27,000
$100
$1,400
15
$27,000 to $28,800
$100
$1,500
16
$28,800 to $30,600
$100
$1,600
17
$30,600 and over
$100
$1,700

For questions or application forms, please contact Ady Wing, Staff Assistant/lncome Protection program at 622-3151 or
1-800-452-8794.

O

LOOKING AT THE PAST: Maine State Archives employee
Roy Wells examines a photographic plate of Maine as it
used to be.
More on the Archives, p. 6
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Although the week of April 20 has been^ officially
designated to honor office workers across thi country,
MSEA recognizes the quality public service of office
workers year-long.
Often their abilities and commitment to thdr jobs go

in
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unrecognized. The truth is, they’re the
of the
public workforce.
MSEA believes that Maine’s office workb^ are g
valuable resource worth preserving. Our union is p» MCj
represent them every working day of the year!
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President’s Column

% i
by Jim Webster

Active Members Make MSEA Work
I have said many times over the years that members need
to be involved with the activities of MSEA in order for us to be
truly successful. We have relied heavily on the staff of MSEA
to do work that needs to be done. They have responded
admirably and have provided the essential leadership and
technical assistance to assure that we remain strong.
Recently though, members by the hundreds are getting
active in MSEA and assisting all employees in many different
ways.
There are currently about one thousand members who
have accepted a leadership role in our union. That leadership
comes in many different forms, from Chapter leadership
positions, to serving on one or more of the many Committees
working on behalf of our members.
These members have made the commitment to MSEA for
many different reasons; although the time that they can
contribute is varied, all give of themselves for the betterment

Blue Cross/Blue Shield Rates Going
Up, But Don’t Drop Coverage
As of May 1, 1989 there will te a 32% increase in blue
Cross/Blue Shield rates for individial employees covered by
the State contract and for depenents. Since the State pays
full cost for employees, the fist rate increase has no
immediate impact. But the 32% inrease may cause serious
hardship for tower-paid state employees who have to pay half
the cost of dependent coverage. The increase is so sharp
that some employees may feel forced to give up family
coverage.
Before you make that decfeicn, consider the following:
under most circumstances, theony way to get back into the
Maine State Employees Healti Insurance Plan once it is
dropped is to be able to show Evidence of insurability” . This
is a difficult test.
One of MSEA’s key demans at the bargaining table is to
have the State substantially incease its share of payment of
dependent coverage. Current ontracts expire on June 30. If
you’re thinking about dropping opendent coverage because
of its increased cost after May , you are urged to wait and
see what happens as of the esult of the new contracts
effective July 1. Though there itno guarantee that relief will
be delivered, it would be a tragey to drop out in May only to
find that as of July 1, the cost c family coverage is greatly
reduced.
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Maine State Employees
Health Insurance Program:
Open Enrollment for
Seasonal Employees
The Maine State Employee Health Commission has
approved one-time health insurance program open
enrollment for seasonal employees, to begin immediately
and run through December 31. (Many seasonal employees
dropped the program when on lay-off in the past and then
could not re-enroll when reemployed because they could not
show evidence of insurability.)
Contact the Maine State Employees Health Insurance
Program at 1-800-422-4503 or 289-6780.

Corrections
The article in the last issue of the Stater describing
MSEA’s 1989 legislative agenda incorrectly listed Rep.
Richard Gould as sponsor for our bill to fund health insurance
benefits for Maine Maritime Academy members. Senator
Robert Gould (R-Belfast) is the sponsor of that bill.
Also, Senator Stephen Estes (D-Kittery Point) was listed
as a sponsor to an MSEA bill to amend the State Employee
Labor Relations Act. He is not, but Senator Zack Mathews
(D-Winstow), is.
A photo in that issue incorrectly listed State negotiator Bob
Moore as “fourth from the left” . He was third from the left.
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of our union. As a result of their contributions, we are now
better equipped to assist MSEA members in ways we only
dreamed of before.
I could go on about their fine work. Their contributions have
been recognized and truly appreciated by myself and our
Board of Directors. They epitomize the true union spirit of
contributing what you can for the good of all.
If you are or have been active in MSEA, I thank you on
behalf of all membership. If you haven’t been active, I ask you
to consider how you may be able to be. If you find you can’t
get active I would ask you to took at the list on page 8,
representing a small fraction of the leaders of this
organization. If you find the name of someone that you know
that you take the time to thank them yourself for their
contributions on your behalf.
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Legislative Update

Two Bills to Watch
By Carl Leinonen
Legislative Affairs Director

seems to have grown out of a dispute with the Executive
Director and Board of Trustees over the operation and
direction of the VTI system.

announced their intent to submit legislation to close AMHI.
Their plan is to replace AMHI, and eventually BMHI, with
several new smaller facilities.

The first regular session of the 114th Legislature is in full
swing and MSEA bills are starting to work their way through
the legislative process. Two issues have arisen, however,
which could have a major impact on many MSEA
members.

MSEA is watching this bill closely. We are concerned that
less than three years after the VTI’s were made independent,
they are once again the subject of debate. We do not want
our members to become victims of a political struggle
between the Legislature and the top VTI administration.
MSEA is working closely with union leadership of each
campus to develop a strategy for responding to this
challenge.

MSEA is seeking assurances on three key points before it
will consider supporting or opposing the proposal:
1. That all employees be protected and not dislocated
by a transition to a new facility;
2. That establishment of a new facility will result in a
better care delivery system, not just a new building;
3. That the State is prepared to commit the tens of
millions of dollars necessary to do the job right.

On another front, the AMHI controversy just seems to
grow more and more complex. As if AMHI employees did not
have enough uncertainty to deal with, Senate President
Charles Pray and Speaker of the House John Martin have

The seemingly never-ending AMHI saga changes week by
week. MSEA will continue to work to insure that employees
interests are not ignored in the process and that they receive
the support they need to carry on their vital work.

The first is L. D. 902, An Act Regarding the Maine
Vocational-Technical Institute System, sponsored by
Speaker of the House John Martin, Rep. O’Dea (Orono),
Rep. Paradis (Augusta) and Sen. Bustin (Kennebec). This bill
would convert the VTI’s into technical colleges and merge
them into the University of Maine System. The proposal

Our 1989
Contract
Campaign
WHY WE NEED BETTER PAY AND BENEFITS

MSEA’s 1 9 8 9 contract campaign is directly aimed at
gaining significant improvements in Maine state
employee wages and benefits. The time is right. Maine
is prosperous; state government enjoys a substantial
budget surplus.
Public employees need to share in Maine’s prosperity.
And our employer must do a better job of hiring and
keeping able, experienced workers. Some facts:
• Maine state employees have seen a 5% decline in
the purchasing power of their paychecks in the last
ten years.
• Maine state employees are now the lowest paid in
New England. Recruiting a high-quality public
workforce is increasingly difficult.
• Health insurance costs for Maine state employee
families are the highest among state workers in the
region, and expected to increase this year.
WILL MAINE KEEP AN EFFECTIVE WORKFORCE?

Employees who do the work can describe the
problems that occur when jobs aren’t filled because the
pay is too low. In Maine state government, it’s common to
see many kinds of work — professional, technical,
clerical, maintenance — performed under difficult
conditions because the State can’t recruit new
employees or keep those with valuable skills.
We seek in our 1989 contract bargaining to
significantly improve pay and the pay system for
employees in Maine state government. Wages better
reflecting market rates are tong overdue. Our state
employer needs to come up with solutions that improve
its ability to hire and keep an effective state workforce.
MAINE’S FUTURE

Maine is in top financial condition, and should stay that
way for some time to come. There is a growing surplus in
the General Fund.
The State can afford a fair increase in state employee
wages and benefits, at the same time strengthening its
mission of providing quality public services for Maine
citizens.
Our Contract Campaign for better pay and benefits for
the pubic workforce must be a top priority for Maine; we
know it’s the most effective way of keeping public
service one of our most valuable resources.

New Staff Member
Mary Dow of Chelsea has been hired by MSEA as our new
Membership Clerk/Data Control Specialist. She replaces
Andy Wing, who is now staff assistant for MSEA’s Income
Protection program.
Before coming to MSEA, Dow served as a secretary/computer operator in the office of Maine Senate President
Charles Pray. She also was a systems administrator working
with computers for AT&T in Baltimore, Maryland.
Married with two children, Mary Dow is presently seeking
a degree in Computer Science and Business Administration
at the University of Maine, Augusta.

Conference on the
Crisis in Health Care
Costs Planned for
April 29
MSEA has recently formed the Northern New England
Council (NNEC) along with the SEA of New Hampshire (SEIU
Local 1984) and two other private-sector SEIU locals in New
Hampshire. The NNEC’s purpose is to build on cooperation
between the participants to address a variety of labor Issues,
and provide union services funded by the Service Employees
International Union but under NNEC control.
As its first initiative, the NNEC is sponsoring a conference
for the NNEC union members dealing with the crisis in the
cost of health care in Maine and New Hampshire. The
one-day program has been scheduled for Saturday, April 29
at the Ashworth Hotel in Hampton Beach, New Hampshire.
All interested MSEA members are invited, to attend the
conference, with accommodations for 150 people on a
first-come, first-serve basis. Please contact MSEA (Donna
Davis or Norm Benoit) if you would like to register to go.
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(Cont’d. from p. 1)

AFSCME members representing the Institutional Services
Unit, SEIU safety representatives Steve Schrag and Bill
Borwegen, Dennis Martino from the SEA of New
Hampshire, and Henry Warren, Director of Maine’s Division
of Safety and Environmental Services.
MSEA staff member Tim Wooten, who organized the
conference, described its main purpose.
“We’re developing a new cooperative labor/management
approach to safety and health,” Wooten said. “Our intent is to
begin training participants here to act as safety and health
representatives at their jobsites.
They’ll be monitoring any and all safety concerns, helping
to educate our members, and serving as a link between
workers, the union, and management,” Wooten said. “SEIU
has also provided us with a Safety Manual to help on a
day-to-day basis at the worksite. It’s still an evolving
document: as more safety information becomes available, it
will be added to the Manual.”
Workshops offered at the March 30 conference covered a
number of safety and health problem areas, including: indoor
air quality; occupational illness; identification of workplace
chemicals; law enforcement safety issues; and office
technology.

Second Training Session Coming
MSEA is planning to offer the Safety and Health
Representative training session again in June for those
unable to attend the first session. MSEA members
interested in participating in this day-long session should
get in touch with their local chapter officers and
stewards.
In addition, MSEA is planning regional training sessions
in special subject areas of safety and health at times to
be announced later.

SEIU provided worksite health and safety manuals to help guide employees on the job.

. . . SEIU health and safety expert Mike Duffy talked
about occupational disease.
While prospective health and safety monitors listened. . .

Why They Came
Among the many Maine State workers who signed up for
the March 30 Health and Safety Conference in Brunswick
were Vicky Grant and Ed Sliva. Both have had direct
encounters with safety problems where they work.
Vicky Grant, who is pregnant, works in a state photo lab in
Augusta, a place where many kinds of chemicals are handled
daily.
“In the lab we’ve had an odor. Though it’s been checked
out before, we’re still concerned about what it is. We’d like to
know more about the chemicals we work with. And we’re
often moving back and forth from darkness to light doing
photo work, so eye strain is Something we experience.”
Recently, interaction between chemicals Grant was using
caused strong fumes to rise into her face. Sore eyes and
concern because she was pregnant sent her to her doctor for
a medical checkup.
“We’re very safety conscious there,” Grant said, “and my
immeriate supervisor is really good knowing what to do about

what we’re working with. Still, I want to see something done
to make it a better place to work.”
Ed Sliva is a seven-year DOT employee in the Augusta
Transport Division. He also serves the union as a steward and
Chapter officer. Asked why he was interested in the new
worksite safety and health program, Sliva had a ready
response.
“We’ve got problems in our building. Three years ago, I
was overcome by welding fumes on the floor I worked on. My
doctor said I should leave that work area or get a new
doctor.”
DOT management quickly moved him to another location in
the building.
“I’d like to see standards on workplace air quality and
safety really enforced,” Sliva said. "Some things have been
done, but working with management to achieve that would be
my top goal.”
Vicky Grant
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Steward Conference
MSEA’s annual steward conference was held in Brunswick at the Atrium on
March 31 -April 1. Workshops for the 100 plus stewards who came included
several new topics: What every steward should know about Health and
Safety: discussion of non-selection grievances with MSEA lawyer Eric
Nelson; and an affiliation update with SEIU Regional Director, Joe
Buckley.

SEIU President John Sweeney paid a lunchtime visit to the conference on
March 31. Sweeney spoke about the national collective bargaining climate for
public and private sector union members in 1989. Citing the Eastern Airlines
strike, he emphasized the critical importance of winning struggles that may
well set the tone for labor relations for years to come.

SEIU President John Sweeney spoke to stewards at
March 31 lunch meeting.

Usa Johnson taking notes at a steward workshop. She’s a steward at
Maine State Prison.

LETTERS
to
The Editor

MSEA Field Director Roger Parlin led the introductory grievance
workshop for stewards.

places that need attention. So if the people would just give
them a chance to do their jobs and do less complaining and
have some patience, the men and women who do these jobs
would get the job done on time.
Sincerely,
Dorothy Gilbert
Farmington

AMHI Employees
The Maine Stater welcomes letters from MSEA
members on issues of general concern to the mem
bership!

She’s Right
In spite of what has been printed in the newspapers this
winter about how the state crews take care of their roads,
you can take it from someone who is scared to travel over
snow or ice-covered roads. I personally think they do an
exceptionally good job.
As a matter of fact, I’d like to especially thank the three
crews that take care of the roads that I travel every day on my
way back and forth to work: The Dixfield, North Jay and the
Farmington crews.
I think they do a very good job clearing and sanding the
roads. There has not been many days this winter that school
has had to be called off because of bad roads, so they must
be doing something right.
They can’t be in all places at all times to do everything at
once. It takes time to get from where they live to their
workplace, get their trucks started, get loaded and get to

To the Stater:
Daily we read and hear about how horrible things are at
AMHI. Did anyone ever stop to think that maybe there are still
some dedicated, conscientious, caring people behind the
gray stone walls — individuals that spend 8 hours and more
each day sharing their lives, trying to alleviate the pain, the
loneliness and brokenness of the mentally ill patients?
We are surrounded by saddened, demoralized individuals
requiring constant supervision. They especially need an
attentive ear, an understanding mind, and a compassionate
heart. Many are unable to take care of themselves because
of their thought process disorder and poor judgment.
Consequently, they need direction in doing the bare
essentials such as bathing, dressing, shaving, etc. We care
for the total person. Because of overcrowding and
understaffing, patients tend to be more agitated, loud,
belligerent, impatient and aggressive. Many times they
become uncontrollable making it dangerous for themselves
and others. We have to be alert and always ready for
emergencies, forever aware of possibilities of side effects
from neuroleptics and watching for signs and symptoms of
any physical ailment.

Mental Health Workers (MHW) provide over 90% of the
hands-on care for the residents. Being a MHW is not
glamorous. The daily routine is demanding and physically
difficult. Nevertheless, these people take pride in their work.
They bring dignity and caring to a thankless job.
AMHI is a state institution; therefore, it is the last resort for
the mentally, penniless, homeless patients who have no
place else to go. For some, this is their only home. Because
of the constant demand for beds, we cannot make things
better. We professionals continue to work in surroundings
where residents are free to roam around the unit. These
demoralized, disheartened individuals are forever looking for
instant satisfaction and immediate gratification. The team
members need quiet areas away from noises in order to make
intelligent decisions and to prepare a workable and effective
treatment plan for each resident. Remember, we are dealing
with the total person. Residents are seen by the team on an
individual basis at regular intervals, daily if necessary. We
need to make the patient more comfortable. Each needs a
certain space, more so than normal individuals.
I do agree that there is a need for drastic changes; but in
the meantime, please don’t forget that we in general do not
neglect our responsibilities. We could go elsewhere to work
where conditions are more agreeable and wages are better,
but we are committed to our work and we continue on.
I write this letter in favor of all the staff from the
psychiatrists to the maintenance personnel. All deserve
encouragement, recognition — a booster of some kind.
A concerned staff member,
Carmen Samson, R.N.
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In the Archives: State Workers Preserve the Past
By Don Matson

There’s a place in Maine where records of everything ever
done by state government — decisions made, actions taken,
speeches delivered, correspondence exchanged, docu
ments produced — are permanently kept. It might be from
just last year, or the early nineteenth century. That place is
the Maine State Archives. Housed in the same building with
the State library near the Capitol in Augusta, the Archives
waits for work to come to it.
State employees are busy doing that work. Their efforts to
preserve and restore the written and photographic records of
Maine government and all that it has touched upon in nearly
170 years lie at the heart of keeping the state’s political
history alive and available.
In March, the Stater visited these MSEA members at the
Archives to see just what it is they do for the public. Much
work takes place there. As volumes of records steadily flow
in, their task seems monumental.
Ed Wheaton, Archives employee and former MSEA Board
Director, provided a worksite tour. In the photo duplication
laboratory where he and Lab Director Roy Wells work, they
are in the midst of a project to preserve and catalogue a
sizeable collection of aging photographic plates. Taken by
state photographer George French in the 1930’s and 40’s,
the plates represent over 5,000 scenes of life in yesterday’s
Maine, a photo record of every comer of the state and every
kind of activity.
Several sample photos from the collection have been
blown up into posters seen around the room: an old road
through the woods, the banks of the Kennebec River, a
country store with two pipe-smoking town fathers out front
playing checkers on a barrel.
“We’re really just starting preservation of the French
collection,” commented Wells, an 18-year state employee.
They work on it when they have time to spare from other
regular tasks like microfilming state records. “Our skills as
photographers have to cover a broad range of services.
Historical societies and private collectors come to us, and we
oversee all photo duplication services for the public.”
“We also publicize our services,” added Wheaton,
producing a brochure describing the Archives’ many
functions. “There are times when we do have lots of people
down here with requests.”
From time to time, Wheaton and Wells also teach a class
on preservation techniques for interested Maine citizens.
We rode down in the building elevator to the Record

Roy Wells (left) and Ed Wheaton reviewing a catalogue o f photographic plates.

Patty Lincoln

The way it used to be at the General Store.
(French Collection)

Center, a huge expanse of space where thousands of boxes
of records sit neatly catalogued on row after row of shelves.
There, Bob Russ, a 17-year archives worker who is a
microphotographer, and John Kesarls, temporarily assisting
i

him, use rotary cameras to film hundreds of documents and
pieces of written information every day of the week. Behind
them waiting to be filmed is a wall of full boxes. Even with so
much work, they select their documents with care.
In a nearby room, Patty Lincoln, an archivist for the State,
sits at a table sorting through papers from the old Health and
Welfare Department, known now as the Department of
Human Services.
“ My primary job is archival arrangement of 20th century
materials,” Lincoln said. “Here, we purge repetitive
correspondence and other documents and keep a sample for
the Archives.”
She also works with records sent in for preservation by
cities and towns throughout Maine. Many of the oldest town
documents, she points out, are deteriorating and in need of
restoration.
In an office down the hall from a second warehouse-like
storage room, Record Center Supervisor Mike Lawrence
and Management Analyst Lloyd Bennett are at work.
Lawrence is in charge of the storage areas in the Archives
building and 45,000 feet of potential storage space at a new
facility further down the street. He plans to use the space.
Asked about his job, Bennett chuckles. "I try to control the
paper flow in Maine state government,” he said. He locates
space for present and future state government records.
Across the way in the Restoration laboratory, Loyd Clark
oversees repair of permanent state records. One project he’s

Loyd Clark working on an old document in the restoration
lab.

working on is a large, yellowed, handwritten page of figures
from a nineteenth century census. Age has worn holes
through the document, recently found crammed with other
census pages into a forgotten comer of the statehouse.
Last stop is in the Genealogical Research Department,
where Art Dostie explains the steps required to delve into
family or legal histories of every Maine city and town. Here,
you can seek your roots if they’re in Maine, on microfilm or in
the original record books.
Many other employees perform the clerical, maintenance,
and professional work of the Archives, helping to preserve
the state’s history. Their task is an invisible yet invaluable one
to Maine. They keep tabs on what we’ve done, and who we
are.

it it it it
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Retirement Trustees
Corner
By William Peering and George Burgoyne

MSEA members have had numerous questions regarding
how the Maine State Retirement System works and how they
can derive the most income and medical coverage from the
System. We would like to use this and future columns to give
you some general information on the Retirement System and
other retirement-related issues such as health insurance cost
and coverage, and the impact that receiving Social Security
and/or Medicare has or will have on retired members.
First, we want to stress that you are “members” of the
retirement system. If you have questions regarding either
retirement or life insurance, please feel free to call
1-800-451-9800 or 289-3461. Retirement System
employees are happy to answer your questions. As the
planned computer upgrade takes place at System Headquar
ters, the time separating a question asked and a question
answered should be no more than twenty-four hours.
Secondly, we urge you to plan ahead for your retirement!
One very good way to do this is to attend MSEA’s
Pre-retirement Program. The sooner you start to plan for
retirement, the more likely it is that a small amount of money
saved from each paycheck can significantly affect your
quality of life as a retire.
If you have any questions about decisions made by the
Board of Trustees, about MSRA investments, or generally
about our retirement system or life insurance programs,
please let us know. Also, if there are specific topics that you
would like to see covered in this column, please let us know
that.
The writers presently serve on the Maine State Retirement
System Board o f Trustees representing active and retired
Maine public employees.

Law Protects Elderly
Against
Discrimination in
Credit
The National Council of Senior Citizens wants older
consumers to know that they’re protected by law against
discrimination on the basis of age when applying for credit.
Those who feel that their applications for credit have been
denied because of their senior citizens’ status should contact
the Federal Trade Commission and let the FTC knew about it.
Under the Equal Credit Opportunity Act, it’s against the law
for a company that offers credit to knowingly discriminate
against someone on the basis of age. The FTC advises that
you first take your complaint to the offending bank or loan
company, inform them of your rights, and let them know that
they may be committing a Federal offense. If that doesn’t
bring satisfaction, notify the FTC. Write to: Division of Credit
Protection, Federal Trade Commission, Washington, D. C.
20508.

Over 100 members of the Southern Maine Retirees
Chapter met for lunch at Michel’s Restaurant in Westbrook on
March 28. Guest speakers Nancy Bonneau (addressing the
group above, while Chapter President David Parker and other
officers listen) and Linda Breton, Benefit Services
Representatives, provided them with some new information
on Medicare coverage. Lucille Nanos from the Portland
Internal Revenue Service reviewed the impact on taxes of last
year’s catastrophic care legislation passed by Congress.

Working Through Break
If all 2,200 State office employees worked through just
one of their 15-minute breaks to meet a deadline, the state
would benefit from 550 extra hours of work time. You may
argue that you are being paid for that time, but our contract
guarantees two 15-minute rest periods a day without loss of
nay if you work through you are losing a benefit we gained in
the collective bargaining process years ago.
^
Not all office workers work through their breaks or through
the lunch hour, but a large number of us do, and we do it on a
regular basis to help manage the workload created by unfilled
vacancies in many departments. Though some departments

authorize overtime, some do not and tend to overlook what
their employees do because the work seems to get itself
done on time. Overtime authorization needs to be consistent
department-wise.
“Working through” does not help the State employer to
recognize our value and need to be compensated on an
equitable basis. We need to get them to recognize that there
is a problem of recruitment and retention in state clerical
classifications. The status quo will remain unchanged until we
get them to acknowledge that there is a problem to be
addressed!
MSEA Clerical Committee

Stater Puzzle #2
Solutions are found in articles in this issue of the Stater.
Five winners will be picked randomly from puzzle entries submitted. Prize, $10. Send solutions to: Stater Puzzle, MSEA, 65
State St., Augusta 04330.

V o lu n teers N eed ed to
H elp W ith Blood Drive
Volunteers are needed to assist at the upcoming State
Office Building blood drive.
Each year, the State Office Building holds four blood drives
for employees who donate blood for use in the region. These
drives are usually very successful: our last drive in October
1988 brought in 118 pints of life-giving blood!
We need volunteers to work at these blood drives. Each
year it’s harder to find volunteers willing to give some time to
help out. Volunteers usually help Red Cross personnel by
walking donors to the canteen area and also working in the
canteen area by serving juice and snacks to donors. Without
volunteers we can’t function!
If you are retired (or know anyone else who wishes to
volunteer) your help is needed and will be greatly
appreciated. You do not have to stay all day but may work just
part of the time. Date of the next 1989 drive is April 26,8:00
a.m.-2:00 p.m. in the State Office Building. For more
information, call Joyce Roy, R.N. at 289-4034.

ACROSS

1. open enrollment is for them
5. open enrollments offer this
7. why Eastern won’t fly
10. 6 down’s counterpart
11. atrium conference lunch speaker
12. lab where Loyd Clark works
13. MSEA committee

DOW N

1.
2.
3.
4.
6.
8.
9.

new council
area director
we’re members of this union
what our campaign is aimed at
goes with health on the job
initials Area III Director
don’t drop this
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1989 MSEA Committee Members
MSEA President Jim Webster and the Board of Directors
lave appointed Committee members for 1989, listed
Delow.
Members who wish to see an issue addressed or item of
jnion business taken up should contact a committee
epresentative or President Webster at MSEA.

Committees (Partial

List)

CONSTITUTION & BY-LAWS

Stephen Stout, 195 Pearl St., Bangor
Work Phone: 941-4515
Jim Cunningham, RFD 1, Box 311, Belfast 04915
Work Phone: 469-3051
Loren Baker, 15 Columbia Rd., Waterville 04901
Work Phone: 289-3327
Jonathan Norburg, 125 Spring St., Gardiner 04345
Work Phone: 289-3227 (Chair)
Ken Jones, 1 E. St., Norway 04268
Work Phone: 783-8351
ELECTIONS & CREDENTIALS

Bob Dugal, Rte. 2, Box 6595, Winthrop 04364
Work Phone: 289-2381 (Chair)
Norman Cote, Box 2, E. Newport, 04933
Work Phone: 257-3427
Frank Boone, 652 Main St., Presque Isle 04769
Work Phone: 769-2461
Donna Doore, 49 Pleasant Hill Rd., Augusta 04330
Work Phone: 289-5790
Phil Sevigny, RR 1, Box 2030, Windsor 04363
Work Phone:
Lorraine Christensen, Box 430, Standish 04084
Work Phone: 892-6716
Connie Suit, RFD 1, Box 470, Lisbon 04250
Work Phone: 783-5370
Helen Cyr, 8 Hancock St., Augusta 04330 (Retiree)
Frank Parker, P. O. Box 384, Camden 04843 (Retiree)
FINANCE

Brad Ronco, RFD 1, Box 460, Hallowell 04347
WorK Phone: 289-3716 (Chair)
Normand Cote, Box 2, E. Newport 04933
Work Phone: 257-3427
Marie L. LaChance, 8 High Ridge Dr., Augusta 04330
James Clarkson, 70 Sanford St., Bangor 04401
Work Phone: 289-2716
LEGISLATIVE AFFAIRS

Harold West, RFD 1, Box 274, Milbridge 04658 (Retiree)
(Chair)Frank Kadi, 10 Howard St., Portland 04101
Work Phone: 289-3864
John McCusker, 54-1 Glenridge Dr., Augusta 04330
(Retiree)
Paul Gilbert, 4 Elm St., Jay 04239
Work Phone: 364-3718
Jay Por, RFD 1, Box 91, Coopers Mills 04341
Work Phone: 289-2155
Pauline Brillant, 66 Union St., Brunswick 04011
Work Phone: 289-5084
Frank Parker, P. O. Box 384, Camden 04843 (Retiree)
Del Dorr, P. O. Box 2245, S. Portland 04106
Work Phone: 799-7303
Billy Noyes, Jonesboro 04648
Work Phone: 434-2911
Nick Arkas, P. O. Box 1183, Gardiner 04345
Work Phone: 289-3116
Phil Wolley, Knox Ave., Box 229, Searsport 04974
MEMBERSHIP BENEFITS

Clayton Smith, RFD 2, Box 3330, Jay 04239
Work Phone: 778-4811
Frank Boone, 652 Main St., Presque Isle 04769
Work Phone: 769-4261
Jim Clarkson, 70 Sanford St., Bangor 04401
Work Phone: 289-2716
Charlie Picard, RR 1, Box 1679, N. Whitefield 04353
Work Phone:
Bob Laguardia, RR 2, Box 172A, Freeport 04032
Work Phone: 289-3571 or 772-7563
Anita Dublois, P. O. Box 8240, Lewiston 04240
Work Phone: 784-2951 (Chair)
Jackie Bilodeau, P. O. Box 119, Bath 04530 (Retiree)

CONVENTION

Nancy Henry, 31 Sixteenth St., Bangor 04401
Work Phone: 941-4015 (Co-Chair)
Al Willis, R 1, Box 5890, Oakland 04963 (Retiree)
(Co-Chair)

Paul Gilbert, 4 Elm St., Jay 04239
Work Phone: 364-3718
Norma Arnold, RFD 5, Box 243, Augusta 04330
Work Phone: 289-3721
Loyd Clark, RFD 1, Box 3290, Windsor 04363
Work Phone: 289-5790
John Veader, P. 0. Box 524, Gray 04039
Work Phone: 657-4962
Sue Deschambault, 9 Porter St., Biddeford 04005
Work Phone: 892-6716
Ron McElroy, RR 2, Box 2117, Caton Rd., Raymond
04071
Work Phone: 892-6716
Mary Smith, Holiday Pk., Lot 451, Bangor 04401
(Retiree)
Brenda Kaler, Rte. 5, Gardiner 04345
Work Phone: 289-4516
Lou Poulin, 21 Smith St., Augusta 04330
Work Phone: 623-9444
PRE-RETIREMENT

Nancy Henry, 31 Sixteenth St., Bangor 04401
Work Phone: 941-4015 (Chair)
Mary Smith, Holiday Pk., Lot 451, Bangor 04401
Eunice Cotton, 3 Lancaster PI., Auguta 04330
Work Phone: 289-2727
Jbhn McCusker, 54-1 Glenridge Dr., Augusta 04330
(Retiree)
Connie Sapiro, 356 Capisic St., Portland 04102 (Retiree)

Dan Glidden, Box 351, Ashland 04732
Work Phone: 1-800-322-4011
Barry Cote, 26 Taylor St., Augusta 04330
Work Phone: 289-2047
Wayne Hollingworth, RFD 3, Box 15, Freeport 04032
Work Phone: 795-4476
ORGANIZATION REVIEW

Bob Ruhlin, 18 Ellen Dr., Brewer 04412
Work Phone: 941-4534
Calvin Hall, P. O. Box 37, Westfield 04787
Work Phone:
Dick Trahey, 9 Highland Hgts., Winthrop 04364
Work Phone: 289-2023 (Chair)
Frank Kadi, 10 Howard St., Portland 04401
Work Phone: 289-3864
Peggy Rice, RR 1, Box 4458, Lincolnville 04849
Work Phone: 596-4200
John Veader, P. O. Box 524, Gray 04039
Work Phone: 657-4962
RESOLUTIONS

Bob Ruhlin, 18 Ellen Dr., Brewer 04412
Work Phone: 941-4534 (Chair)
Mark Parks, RR 1, Box 106A, Washburn 04786
Work Phone: 769-2461
Sue Beckwith, P. O. Box 282, Monmouth 04259
Work Phone: 289-1806
Eunice Cotton, 3 Lancaster PL, Augusta 04330
Work Phone: 289-2727
Bob Colvin, 173 Warren Ave., Lewiston 04240
Work Phone: 795-4330
Sam Huff, P. O. Box 10041, Portland 04104
Work Phone: 773-3336
RETIREES STEERING

PAGE
Area I

Harold West, RFD 1, Box 274, Milbridge 04658 (Retiree)
Bill Noyes, Jonesboro 04648
Work Phone: 434-2911
Hrschel Good RFD. MHC 5. MontioeHo 0 4 7 6 0 (Retiree)

Area II

Frank Kadi, 10 Howard St., Portland 04101
Work Phone: 289-3864
John McCusker, 54-1 Glenridge Dr., Augusta 04330
(Retiree)
Donna Doore, 49 Pleasant Hill Rd., Augusta 04330
Work Phone: 289-5790
Leonil Giroux, Rte. 4, Box 2580, Waterville 04901
Work Phone: 289-2201
Area III

Frank Parker, P. O. Box 284, Camden 04843 (Retiree)
Chris McKinnon, P. O. Box 8813, Portland 04104
Work Phone: 282-4228
Pauline Brillant, 66 Union St., Brunswick 04011
Work Phone: 289-5084
Del Dorr, P. O. Box 2245, S. Portland 04106
Work Phone: 799-7303
CLERICAL

Carol Fleury, RFD 2, Box 8340, Winthrop 04364 (Chair)
Work Phone: 289-5029
Gaylord Weston, RFD 1, Box 342, Belgrade 04917
Work Phone: 289-5950
Margaret Wilson, P. O. Box 265, Port Clyde 04855
Work Phone: 596-4200
Barbara Nasoni, 15A Seavey St., Westbrook 04092
Work Phone: 774-4581

Jackie Bilodeau, P. O. Box 119, Bath 04530
Helen Cyr, 8 Hancock St., Augusta 04330
Work Phone: 622-7633
Bea White, P. O. Box 334, Presque Isle 04769
Frank Parker, P. O. Box 384, Camden 04843
Merle Adams, 21 Huston Ave., Auburn 04210
Harold West, Box 274, Kansas Rd., Milbridge 04658
Eric Snowdeal, Jonesboro 04648
Connie Sapiro, 356 Capisic St., Portland 04102
Herschel Good, RFD, Monticello 04760
Cedric Porter, 4 Mayflower Lane, Topsham 04086
David Parker, 122 Christy Rd., Portland 04103
Mary Smith, Holiday Pk., Lot 451, Bangor 04401
Lou Poulin, 21 Smith St., Augusta 04330
William Adams, 146 Howard St., Bangor 04401
Phil Goggins, Cross Point Rd., N. Edgecomb 04556
Roger Irving, 46 Fisher Ave., Lewiston 04240
John McCusker, 54-1 Glenridge Dr., Augusta 04330
(Chair)
SCHOLARSHIP

Paul Gilbert, 4 Elm St., Jay 04239
Work Phone: 364-3718
Paul McTigue, 133 Yale St., Bangor 04401
Work Phone: 941-4630 (Chair)
Joe Harakall, 36 Windy St., Augusta 04330
Work Phone: 289-7977
Brenda Lewis, P. O. Box 51, S. Gardiner 04359
Work Phone: 289-7391
Ken Jones, 1 E. St., Norway 04268
Work Phone: 783-8351
Alan Rand, 47 Yarmouth Rd., Gray 04039
Work Phone: 657-4961

COMMUNICATIONS

STAFF REVIEW

Bruce Hodsdon, RFD 1, Box 1515, N. Monmouth 04265

Bill McPeck, P. O. Box 137, St. Albans 04971
Work Phone: 289-3473
Dana Graham, RFD 2, Box 102, Houlton 04730
Work Phone: 532-9466
Louise Hinkley, RR 1, Box 277, Newcastle 04553
Work Phone: 289-5600
Bruce Hodsdon, RFD 1, Box 1515, N. Monmouth 04265
Work Phone: 289-2150 (Chair)
Gerry Stanton, RFD 2, Box 257, Sebago Lake 04075
Work Phone: 892-6716

(Chair)

Work Phone: 289-2150
Ed Wheaton, RFD 2, Box 124, Gardiner 04345
Work Phone: 289-5790
Delmar Dorr, P. O. Box 2245, S. Portland 04106
Work Phone: 799-7303
Debbie Matson, RR 1, Box 129, Stillwater Rd., Cherryfield
04622
Work Phone: 667-5361

